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TaRv1. - $ fafvom & gaiier o fore fondit wi=en & e, AR an il a1 fopdil IR @t 9 & IR-GR a0 TR T [05hd @R Bl Aecarait
HHEAT ST |

27. IR 31 A1 3R o1 a1 fafFae R e, - (1) P18 3fErBR) a1 HHeR) 3o saferra e 3 -

(i) 379 a b ot e 1 a1 ot s T fonit AR a ot srefiveer S1ftiaRt o aat ar

DS A, caferaal o1 9, BH, U a1 Teor T a8 fFfta g a1 7 8 5 § @ FouaeR a=al 2, fbdl eFirg areadn & 31l 319 &Y s
T G 1 370 P o fopell Tawd Bl IR o IT IR & Bl 31T T Bl ;

(il) T et 1Ty o5 fonelt weTap, o o wifcrfl a1 o5 2 faighar Repe b1 560 a5kt bt e 1 39 QUi 1o bl ORT T 5
(iif) fop &l & 9T o= o foTe HeoT ST =

(iv) §5 & fooeit Tereas r 1ot a7 eaT & oF 3R 31 o fafma u, IR o a1 g 37 wfrfer & o501 ot faigpa o 09 Haeds &
TG FaER BT 3R

(v) forsit 3 cafarr ot erFier aTearaTalt @t faaTe et ® TREY 31 a1 Her MRy @t gd st & fara a1 3 s cfea o 0t arwan o
efergfef & o avR e -

R Prs IIBRI a1 HHARY ot AR a1 fea i &, i1 sa1at & 1 BIct A o Ff¥ad 3R 07 < 9T a1 THR IR AH AT
FeHTaYdes fepelt IR | 3R @I FaTfered X e a1 310+ 1ot SHa) &f 18 3113 < T :

wRq I8 3R & B 31TreRt a1 FHar feeht weart g AR foret g awd & X 701 1 3R F o forelt e Fearar st forest
g T & W 30 E¥ g1 fete 1w ot o waer H wffa @ e |

(2) I HTHRY AT HHARY fEaTerm 3T FomRar & g+ 3 fore 31 ol Amer & yaer o |

(3) IS NTIHRY AT BHARY 1T FUTIRG & e TTEBRY Br 3refanies 30 317 31 31 fevgwar ot 3 Rerfer of gweanerRa faaon am 3k fgazon & g
gefRfa T o 1ot Rerfar & o & fore 9% sRT A U fse e 2 |

T RRT- 399 3U-faf~ram & gais & fore fomedt siferRt ar i) 1 7ot & 8 Jwet sme;
(i) afe 3T e QTRICE 11 Ui FRIETT & 3! IRE AR o feTE ARG I F S & 39 8
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(i) ot 78 it & & fop Fordht i v 6 e 31 faa At 9 31k sraRerd areg dt 1 o # @ g2, 310 FOT &T TRewd
R § 3w 2, 98 A oY o 3rafer & MR 707§ yaRka gnm |

(4) PTS STTIBRY o1 FHART 311 39 fafvrom o sref e faaof <ar @ o 3t fafea foarof & # srawer ea 2 o1 it gfogaa awa & e e
O 1 A 3 H e & a1 oY Feanferan =amamera & TRetoT & fore smae foa & vegfar & fore art & |

28. ST 1 RITGR 3R Heaa™ wuferi,- (1) Jds SMIBRY 30 ugel! fFgfe wR 3o anRaat 3k @it ot frmfeRad oot arad gof faferfteat
& ge v faa=on am-

() T T 3B A I AT D PGd b [ohdil e b AT | RITGR HURT 71 I [aR_T T b W@ IT 35 GRT 3Hfora a1 uee | A1 §IH
&

() 3% R foRTIa 8 1 Ta w0 & Tarfiaren= an 3175t ot 39 R enfka 3R, SR 31k o forass siavfa do s o
() 39 gRT foRTara & o1 THH WU & TaifHeaned= a1 3ifid o1 39 gRT enRa 3= S uk; ik
(&) 39 GRT W K0T AT 3 ST

R it 3ot @t aen # 3t 31 fafromt & 3Ry & aRE B § o a1 7 gt A & 2 3 faframi & gRY &t akig J A AR & e faaRor
|

(2) I BRI TS av & 31 AT BT 397 T B 30 3T J T I Y TG/ Hufe &bf faya=of & |

(3) PTE IUBRY e TTIHRY B gd T & Ryara ueeT dods 54, fagsar, SUgR 31 3T 31 a1 319 AT & 31 3109 Hod b fobelt T 9awd &b
AW Y PIS wATER Jutd & 31fd a1 391 FHuer g R -

TR ATIBRI GRT 3 e TMUSRY 3 gd 3gfer o1 ar,-

(aB) SATEBRY B 1 YT TIER I aTey fepeit aferet b mer 0T I8 WeaeR foparm STrar & ; o

(@) s foea Fraftra ar wonfiura sreert gR v YeaaeR fear s |

(4) T IBRY, Ih TATHCATEN AT 3% GIRT 319 AT F 1 3107 Fgd & febit 3nf3ra Fawr & A 8 enRa s Fuftr I Aaferd yds Heaaer
o Rae, afe U=t wufr &1 g 25,000 . W 37745 & A Hem MiRIBRY B B

() SATEBRY B e, AMTBIT T W ool I aTey fopent aferet o wmer fepar sirem & 5

(@) Tt ferarfire o wfcified e & areaw & s fhar ST 2, d Fer TRGRT & gd HoiR) ST et gni|

(5) gAY Ju-faferam & fomeht ara & B ge Y, Sem mftrsRy, ArerRor an faey ncer g fossit it v R, fondit i) ar e & 3 smeer
g1 fafefde sraftr & iR, 390 g1 a1 396! 31R < ek a1 31fofa a1 39 Hea o e ST Fawa & =T b U=l 31T a1 IR Hufer &b foga

3k R faaRor, 5 39 smew # fafsfde foar e, @ smiem ax wosm 3iR afe & gRT U 3Me o ST & oY 0N faaRoT # 0N e o e oY
ftwfera g fores g it wufy aifsta oot ot |

29, faare daeh foreeem- (1) (i) DS ftreRY a1 HHaR! fobedl 0=y caferr &, et ufe o ot Siifaa &, fare an fame & fder 7 v |
(il) DTS 1Y a1 FHARY, 319 ufer a7 31 U & STfad Y g el fa & forare 78t o o foarg ot wifaar & aRam:

TR & ARIGRT, Al 3T T THTE 81 ST & b, -

(o) v faraTe 0 STTRIERY a1 HHaRY 3R f3aTe & 3 vaTsR @ e % fafer & srefie srgera 2 3k

(@) T R o forw 3 3R & a8 0% 3R a1 HHeR! @ WE (i) a1 @ (i) 7 genfafide e 02 faare & axa o faae & didar e S
T < FH |

(2) P T FATBRY a1 HHARY, T wRrar Iy aret afaa & fir fonsit a3 faare fovan & o faare e @, qRa 3@ =i 59 aea & ga=n
am |

30. 0T T SATURTIEIS 3RIY P MR 0K {5t arferprY o e @t FiRorr- (1) fooeht 0 srfered o vy o, For aeemar v ot fafer ot
fesaT & 3ERUT H %1 & foTe o ot smRiféres 37RIv & 3meR R AiRwaR a1 o fosan st 2, afe wem mifteRt g v e fean mar @,
et 39 fIRTaRY 3R / a1 fFrog B=a Y IR | 39 IRIG e a1 0= 31afer & SR 7 Ferg mitiert feer R, Feifsa o feaarei=
ST ST B -

TR 39 37afY B arad fords fore 3% v e st @, 39 faferom 46 # genfafide shaw Frafe war dea fasan smem |

(2) 3u-fafram (1) & arelT et STfRrBRY a1 iRt Bt fovaT T g WaTd 39 a1 3R ¥t & TARNSH & regei=T 8 i AMe & aRferfaat
& 3R 3R 53 fafereaa @ gfte & xwax fovar smem o =it 3rafér a6t o St o 31afér & wu # of STTe o ged! Bt saf s A -

Rg of 3 3R ¥ ot aelt 3T &Y afe 0R 3R a1 SR @ -
(i) 0=t 3rafér 3 SR st W FwE S & sik
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(il) et BrRTOT < SrHEd TR D ST & 21 e I g1 3 FRIe 3 e a-e a1 39 FRIE 3 31U dRA B 32T H I8 HeTH USRI &1
TE HTET PR <l 2 fob 3R B Syl STTeRoT b1 <l e T 1 2 foreh aRomeae 3%1 Fier foba mam o |

(3) (@) BT STIBHRY a1 FHARY Ta veegf o fafrem 39 & ffde fosxit s enfRa &1 it @ afe 3 #o1 o fote BRTarT AaT 7rar @ a7 0™ 3ruRTe
&1 Rrgay sexmn S & foraed gem ot & 3 8§ ar ar A stermar siqdiad & or 3o & ) smes @ Gafta & or 3o § sier) ar
HHART GRT IGb D! &b ded & Gaer H €, 59 a1ad e TSR] T X Heamas gnil 3R HTRBRY 1 HHARY R STTEHR &Rl

(%) DR UEGfT AT 37 AR 39h BRI 3T ¥ A1 FIGRIY SERTE 1 @ AR & 31RRIa ot 311 Faht 3R U= 31eRmor wR fafrae 39 & @b
T AR ann |

(4) ST ot 31féraRY o AR Y utafaw (3) & 3RROT H ey fovar o & 3R Seaaw =manerd gRT we it At B s ax faar srar
2 3R 3RPRY a1 ARt Y Ara o fear ST & 98T 3 3 o a1 # a8 o A S |

(5) Tt fopiY STRIBRY a1 FHART B St W U gedt & fomm @ a1 gt & Iwia srguRReif %91 & fore o SR 31RIT & SeR W 39
IRTAIR fope T o1 acma yqa faset fafer 3 sreRor # 39 o fove 5T & BRoT &, Jet fafom 23 & 3ude o ey 8 31k 391 fafaw & waem
& fore 3 Sif¥raRY a1 BFaR! &1, g, gedl & o1 w9 a1 sruiRerd 3@ a1 396 oo & W aRReifaal & st 3 sraem ged! & swRia

3T & AT SET |

31. el § amr o iR Frafem o1e & fore afemer- o1 SR a1 ey et ar el et geef & wmr =&t o o fJemsh e,
TRutfereT, farem uRkeg o femate an fedt s wreia Fera & T & wu # frafas 7éi @ |

32. fcraa I, EgE SnfE A wiFferd 81 & fore ufeer- (1) P1S SfUdR! it sifenfites faare sfifm, 1947 & srafaia HHeR =& &

(@) o P 0 HHIRAT &, 3 arfdifrom & srefaia PHER &, foxi g a1 a1 0 SIaar Tl & UREY B Te a1 YSHRY &l §-H AT
TET ST IR 3120aT 30T Jeet 1Y T 38T B9 I Teag 71 e AT el &1 X |

() 31O e 21t a1 dop & HRiT 31 HHTARI Bl T ot I Taferd fobelt arer & Teer §, {HRi SR B ZSaT BT 3SR TRl AT a1 3T fepeit
IBR F GERUT T8 BN U1 I Hae | fopdil feraep, srgfort ot siiRree weefs # Wi =7 e |

(2) ot U HARY & Tder #, 57 O IS 91 UE TR HRITE Bl & Sl PHOR & IS 91U el &, I8 fafram ff 39 999 a6 @] 8 519 a oar
PHIRI U 3R IS 3T U& R BIdde Bl & |

(3) P BHARY fepT U T BT AT 81 SN AT ST I Fo70h 32 1 fopameta HRa ot et iR aredea, 153 ot JRa, fadeh rsai & |
Aot Haeit, T v, AR, 3TIRTeT Jerur & fad & i & |

33. 18T AT- (1) DTS AR 1 HHARY, FerH WIBRY & d 3rgres & fara, fosxit aafaa, afaf an mitrery grr danfera foeht s & dee §
167 el < |

(2) ST&T P 3rgHTEH 3u-fafrem (1) 3 3reie o man 2 a5t B STUBRT a1 HHARY T4 16 I FHI YR IROR T 159 TRBR 7T §6 3
Hifer a1 febelY BIRATS Y ST el B |

34. IfBRY o1 HHARY & THH § HRADBH- (1) DS IIBRY AT HHARY, Fe TSR 31 gd Hopdl & Rgara, Hrs wnef o fyarg e g 78
PR T P IS WIPR ] BRI 3T 310+ THA 3 97 foait 3 31 R a1 HHar o T H STNTSTd el G491 a7 bR § 91T 78 o m:

(i) ot rferept or SeraRt & Tee B a7 fobett 3/ STRIBRY I HHTRY Bt aTi-giT AT RIFARUT 3 31a%R W a7 foseit 091 aaferd & fore forem &a
& 8 % o1 HaT BIg &1 7, JMAfoTd ARYd w9 § yrgde 3R st ugha o DI o Tehr TuRIE; 3k

(ii) srféreRat o HHaRat & T gRT AT T 3R I ThR B Wi |

(2) () DI ATHRY AT HHAR! el EIBRY a7 HHARY TR 91 AT Jegrer T & a1 3eT B9 3 a9 AT 1T STeax 39 el [IaTs TepR TuRIE &
fore diar 3 & fore 3R o areg 78

() P AIBRY a1 HHIRY, fo5elt Ieaar s aret fooedt ST RY a1 HHRY & FehR & fore foselt megadt o o I & arftrerT a1 e 3 et
DR & o8 TS BT TUEVT T BT |

35. WIS HRAT-BI3 SMUBRY AT HHAR, d6 # 3! Ja1 I Hafera fawat o a1ea 396 &l 3 9 2g fe aRws witert R 31 Temifas
T 37 TER) THTT el SeIaTen AT Serd T o1 ST el T |

36. STET-PIS SMUBR! a1 FHARY, Fa JIGR B g0 HoRt & Far, foewit R & [ 3290 & SFR01 § Hued! a1 TEdl § Pls e
JE AT 31T Gl o feTe Fobe H 31 3% T H SHTHTIT & FeTe 7T T B 31 3 THBR Fel BRI AT 3T I T P HEaG: Ael DA |

37. TG ARG &1 STRTT-BTS JTIERT a1 HHARY -
(@) forer & o Teama wisqe & 39 & A w1ads g, sitwférdt ar s it & Heftrd doama gge fossdt fafer ot wder oras o

(%) 31U SYET & 3RHH & SR ot wiaes Ui, situferat an sra amfirat & yemma ® 2 <@ 3k 39 a1d o TRaw Fraer oY a=a o fosddt ot
T 3P BT b (-eie H O U, situferat ar amifi ar ikl yeR A gwmE A g

() fooeht Ardatives Torm wR e wress o, sitaféra, s amfira & 3usn 9 foxa @
(&7) TTeddT o ey # fomelt Ardstfvies wore v 3ufera =& g |
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IR 39 fafom & yasH! & o "ardsite e O @18 var wre a1 aReR Rna € stel 9t Y, 1 SR a1 SO 3R 39T IR
el & T JIT BF AT & STl & |

38. Gl 3ciis=-313 IR a1 FHARY BRIRIA R HIS U1 B Tl 1 31 fbedl SN  dl scdlisT H pfe § smarar |
TR~ $9 fafrom & yaei & fore "aie 3aitesr' & siaefa geaer w5 < o sweer wu & Frefoad sratea dfiie w9 $Me @ragR 9 &

)mw@ﬁw Hifaes a1 1k-Hifaes di= g o1 3R |

39, eNRei-3 37eamr o qamm faf-romt o= gfogeet yera siet famm g U 31fEIe) o sraRY 51t 8 faframt ot 4 ot & a1 it Ve, 3Taerar ar
HfSraar seffa a=ar & a1 3 0 Fea aRar & 3 3 & fEal & fore afeRs & a1 3% sreel & fokie # @ a1 3 SRR 47 aRa & 37T
FETIR & [ 3170 e 1 ey 2, FrafeilRaa o < ot vep o a1fres enfRet &t aredt v, srrfe:-

1. STRBRY -
() BYEY TiRra

(i) aRfvreT =

(ii) Tt gemg o Toe1T aa-at s faenRa o= ar e

(iil) Te=fer e

(iv) e 7 3T 7 GRT S B g% foheit wiqut et &1f a1 3% U T ucfera am U 31 YhH W a¥ge i 3 9 eve &

(v) Tt g & foT & o 9 arferes o arafér o fore T Jaae & R e 9% gerT |

() T giRerat

(i) fafrerm 30 & 3u-faftram (1) & ds () B T2 (v) & gensusfea & far fah i sraftr & forw Twar da=mm & g ar o oIk el wfea

FreTeR v d B o5 aa STfBRY U ot oY 3raftr & SR dawgtgat 3mfstia v a1 & 31 aa U 3rafer oY T IR BHY BT 3B I
@ w1t gt B wIfiTd SR &1 geTa 8 A T @

i) Forere= I o ug § T

iy 3R ST

iv) J¥aT & e ST i 9Tt ferive & fore forear =it vt
V) TRt S R T e o fere feRear g |

wiaRoT. - - §9 fafraw & gaiet & fore, frafafad ard enfa o dife & 78 smo, srafq -

(i) forit aTferpRY 1, 39 Ue &t Frrgfor & eemTIRIR, S 39 Rt fovan 2, fawmita akteror a1 okten 3ol R # 39a! ST & BROT D!
U 1 311 Ja1ghg dF I ;

(il) Z&TARYET TR =Y 3 UG I IR WR Tt SIBRT P T JAH H 3! TETARIY R Ja=a1at Pl AT

(il FopEY TP BT 3 IR IS U & foE RIMG IR 7 &1 A1 Il 7 a1, forass fore o foam = 2 urat &) woemm forg 39106 fore
3 A W IR SR & TEN 9 SIIage UrdT S &

(iv) or=fer & foTe wfraar aen & R A B 31 3FRIRIG HRIaTedl & dfad 8- ot BRUN & fore fis=t 3R @t st @t e a1 wifia
DA

(V) IR ¥8 M UE R TRIHTT 35T 1R &7 397 3R WR {35 3% fraRor & ueeta] a1 39 31TeRvT § 3RIaG FeTN(+eb 3MeTRT IR 08 JeaeR I8
1 9 o feTe SR FHE T, R 318 a1 ge W gfcra ;

(vi) aRatem @ srafer & SR a1 3 37 # fopdit 371 IS a1 ua o fore aRaten w e foedit iRt o, 3w frgfer & frraemt, o it srerar
2RI ot @Y R = aTeY 3 & 3R 94 I8 91 Ug TR gfad;

(vii) wfcrferagfer o= fossit S1eraRY @1 390 §et <iTTe § feradT;
(viii) fep=Y arfererY -

(o) Tt wifdraT a1 aRR & 37el ¥ 3w s 2R # Frga 39 3raftr o wwifta w, foraes fore 3% frga fesam o o 3997 d 330t Frgfar
& fraemt & 3raR;

(%) forett i o1 AR & 3ref i, BT wifaer a1 IR & FaemT & 3gaR;

(
(
(
(
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() BTt & W B |, Tl B FHI:

1’y fafram 39 & 3u-faferm (1) & g (@) 3 wie (i) | 7 (v) 3§ e faffd et enfkaat wem mireRt grT 79 a@ sftRifta 78 o e 519 ds
31t o ferfRaa & FrmferRaa g =2 & & el -

(i) 3 37 BMETRT Bt FIT AT FoTeds 3METR 0N 3 3ard SMINeiait o STERIIUT T yReTa fosa &

(il) 3 g B wift B AR F 15 17 B 37afy & Mo foRaa # gfcRen &1 wom IR F=7 & fore gfeaga siaeR & 3R SR gRT o=
ftReT & FHoF, afd P15 &, |R YaTs & uedrd faar fosar sme:

Ry I8 fb I fafafde we enfaat # & e enfRa & 3iRIwor &1 g seer Fem MR gRT fafaa wu § gwaneRa foi sneer & fyara,
T2 fopan smem 3R feRRaa & 31RIg ar 3Rl & foxfa fope foamm sik siftrer @ few famm stk g9 sirw foe fam o 39 oy 31Rg o 3Rl &1 3R
3 31R ¥ Bt TfeReET T Gfdaga SRR I8, U P 3TTae IR e o STeT |

(i) afe 0= ATHET # BaTAR ATfed 81 ST &, 8 P 8T ST 31 UG Bl &8 AERITUT B Bl 3772 e &

CIN

(il) da =1 3R B BROT T I IR 3t & o 3 paraR 3R 39 &8 B G & T & Foret a7 U daraR & fore ardt 8 wee: 3k
(ili) 3TferIRY = gaTa BRUT A3 T & 370 STaTd H 92 & A Bl W8T A WISR o foran &

2. HHARI :

(|)t|ﬁﬁa'r

(ii) 305 foroeg: wrfcigpet fewaforat sififerRad @< ;

(il &7 v ¥ 3fEr @t 3rafér & fore g gfe Ao T
(c) Tzt amferat

(i) SgafT ;
(
(
(v)
(
(

ii) B 7 & 3 o 3rafyr & fore 3 gfs (afea) s <

i) far2ve ey o o

Iv) afe PIE HHARGE SHftraad Ja=aT IR Tgd ST & al & ay &t e srafér de 3Tt F-iaR Iehw e o 1 aeHT;

V) a1 3 BT ST 1 4a feriter 3 fore e &t anf;

Vi) e

R Fem WreRY R [ raw 39 % 3u-fafom (2) & @s (@) @ 7e () 3 7e (vi) # g [affde g enRaat a9 a6 sfRifta =& & s sia
-

(i) 3TereT HeTH ITRIBRY gRT ferRRad # gwareria 7 &1 3k ¥ &1 amewr, forlRaa o 3Ry (31R1d) ¥ farfera fope fomm 31k e &1 few fomm ik =i
fope fomm wiRa =1t feparr stmeam |

(i) 3% forRae # 3R (3R1) 1 3R 3 31 Y Y wfeRe R 1 et STaeR Ja el o forar S 2

(i) e v & 1% afe wfaa 9t & e & a it d &1 3mera gt ST a1 ey &1 48 SRIfYT aRe @ e @ 3R

(il) §5 = PHARY DY BROT FATHY G STRT B & T 3% ParaR 31k 39 <5 B g1 &1 &, 5o a8 0 darar & fore ardh 81w, 3k
(i) e 3 e TROT TS T 3 STy ST - 35 2 @ et § R AR BT |

40. Ufepon o1 ArferesT--wem mitrBRT gRT fafr 30 @ amensit o1 srftrcrs o s e -

%) afe 98 qed f5TT AR R RIBRY a1 HHaR) W enid RRIN &t ST &, =mamera an et =marea § wnfud o o g o
) et SITEHRY I HHIR Bl SORTIRIS 3TRIT P 3R R gy = T g;

) STET ATBRY AT HHIRT TR &1 T &; a1

) STET [T 370 BROT & SIUBRT I BHARY BT ST TTT AT 3TERT & 1T &; a1

(%) STet gferrga wu 3 fafrem 39 % sref fafafde uftsan & arers o e = &:

(
(
(
(
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R fafram 39 3 sdamsti &1 da d s T8 a1 ST AH 319 A 01 B S BRON I foiikaa w0 # sifferad sk a1 & Fwar s 1
R d |

41. 3779 B B! Tferd BT JearaieT-Tem™ TitpR), fRad @ o greror o a9y sneer g Fr=feRRaa ot o= &= Fah-
(i) SRy &) @2 H, IS V= HTIBRY, 31 39 HUBRY A IR g9 § &, f5e foog & sriaedi s1RY & sl &
(ii) e ot e |, fafe 39 % 31EN ST B & forw g Srftre:

TR HeT MPBRI 370 fIPUeR ¥ 86 # HrRd 6w 3 sifteRT & TmieRia = o, {5 siarfa 3 sifteRT, s fesdt sm T=ensii &
gfifgfad TR MU &, 1 PIs Al Hadh 311 39 JIBRY AT HHART F IeaaR ITHM H & forvidh (g BRATEd IRU B TS &, M |

42. WM 3iTd-- 31 fafromi & et a1a & 8 gr ot afe ot mrea & firer R I8t & & e a1 vas SsRY 372raT v BHaRT §gad o 3
s & 3k 37 31 & oo srgemeTers SrfarEar 3Ry &t ST &

3R sremer o T X & o Ame & el sik aRReifiat @ e # T ge steR sik wHaRt 3N @ arad wer 3fERY Ue & 81T arfee ar
3reaer I e & T b STTIBRY o aTad werd WBRY, v SifteR! 3R dart aF1 o arad Jam mitrsRY g 3k 391 & faog st
# A ST Bt S |

43. ¥e 3TERYT- 34 [afaet # il a1a & 8 ge @ FrafoRad sude gt ey 81 STet a7 sifiee fovam e @ o siiert a1 sHar! g
3MTEROT 1 A1 ura 7T 2, 3rfe -

() STat T 31T faan s 2 % 31 Tl SfeRY a1 art & ur s snRaat € a1 389 STRIfS SaraR &1 Hed HIRA fba & a1
R el T 16 3TUTETA 2 ST 3b o SEPBRI AT BHAR! T © AT 161 HEA&T BI I W HTHBLAT BT 3TAT0T 5 GRT FALSHD 09 F el o

ST T & 8T SITHBURT BT 30T Beiidr ITAN0T FRT AT Brald FeadelT 3TN 3T WY 371 WITeraery a1 St S Feiit 51T srezier g1 SrAie
T ame ;

(3) afe 3raueT 3t RUIE R faR a== & uzar Jem WUSR! &1 I8 FEre™ 81 37 @ {6 SeR a1 SHart & fave SFR-Te® SridTat
IRY TR BT I Yo T T & o a8 31aueT Rl e TclfepelT 3TN a1 ¥ 317 TRy Y, Y 31edded gRT THa-98d ) 39 it
faffad oo s, swe! a7 W o & fore % oo Haftra siftrert a1 SHaR! & fiog SFRT-Ies SRIaTE! STRY & ST a1fee, H57 JaH ;

(m) afe, TR, BT FadsdT TN a1 0 30 TIBRY & FeNg TR fGaR R & gedn dem TisR! & 98 319 & s dafera sHart &
oG SRS TS STIRY Bt o1 Wbl & i 31 faferamt & sreli= 1w, fvmivar stra smgea o et s 09 aafer o, oy aveiiar warasan
3T ERT 39 Jalto o fere Ammfaide fovam sme, Sidy s e

(&) feymiver ST 3MRgaRT T el ol STTATT GIRT THIA T IS 31 fer TeTH MErBRY i 3o+ RuTe T o,

(5) e MEERY, v Rt =i Fadar 3T ® 39! Gelg & o 3uifd o 3 @, genfeerfa smRig a1 st & faxfa fosan sme o fee
e 3R fafrom & sref faferam 39 3 srefi enfa ar enfat siféRifta &t se;

(@) TE™ ITIBRY, B TIDaT SN B! FeATe W fTTR TR & geaire] 2 SR o |

PRI : 5 AT\ & Yoo & fore fopeil S1feIRY o1 AR & Y 31TERoT &l &l a9 THSH ST afe a8 e FHaror siféfom, 1988
(1988 T 49) BY €IRT 13, &IRT 14, &RT 15 3R &RT 16 F FUORMYT MRS HaraR BT Fed TRl & A1 I8 3Rferd gy & fore ar yee Afa §
BRI AT & TN T8 3 T U TG b T ST TRl b1 JANT Rl & AT 3T SAereaait BT JANT et ¥ fokel I@an ¢ |

44. faftres ot o fafrfora o 1 fdfem- 5 fafomt & srei ot stra o witor & fore 1 Sttt a1 sHary, wem Jiftrery @t ud
g o famm ot faftres corarmamedt o foriforer = v |

45. Jarfigiy & yTar] ARG SRIGTT-- (1) BIg 0T SHUGRT a7 HHARI, 3 BAAR B 3RIT & R R FHergres & ik st
3iféraftfar @ 31 ITe R T &, SRS BraTedt & Tt W8 3R 390 e ik 39 W siftw smeer SR e & fafere waiee & fore
3rfraftfa & 3mg 3 TeATd Y QT H THST ST |

(2) T MfETBRY a1 SHHARY S Fereen= &, 3rférafiar & arivg & uwarq o srafér & fore feh shaw fafe a
T U =TE & |

(3) T STRIBRY a1 HHARY, foTh g SRR BRIdTe! 3R & % 2, Siftrafiar ot kg R Ja1 # 721 2 o SrIRmeTHs SRidTe!
39 YR TG I AT 516 a9 Praaiedi FaTe el 81 St 3R 3398 Haer 8 sifem smeer mika & o fean siar, ag qard o |

(4) T 3TFERY a1 AR, Fordh faog: SRS BIIaTE 3R & 715 &, 31fraftfar o aRka & uearq s aa 3ilk/a sy e =& aam 3k
BIEAAE I 8 31K 39 wR 3ife e wiRa 819 de sifirardt wigsy ffér (Sidiew) # siom wodt & sifiera & farar [t sra Sarfghy st &
e Pl EHER Tl &Nl |

RT3 fafom & gaiemHi & fore fRimfteR gedt 31k 3uam & Y s\ JaT-ghd B, SFRTRHTES SrIaT! & =1 aH 3R
Fem MRrBRY gRT 3ifer 3 niRa & a et 311 T 3R BrIat o1 fefes Ferm mftresRY 3 3ifer 3maer & SraR fisar s |

46. Frcia=1- Term TftreRY gRT fohdt 3R a1 sHaR) B Feftad fovar 1 T 3k 0 e ot 3/afer & SR sfeR) ar s SefaRad
Sha el st &1 ear g, 3rifa-

1. T2 ST Bt e # :
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(3F) TeT de

(i) fFreram & uget A AT 8 1 b Upfd W IR e i 33 9 9a & ves foers it siftiey, Fieies & akig & gd oY aRiIRg @ 3RO aR

(ii) TaTdadt sraftr & forg, -

(o) ST T b g7 fareymitg AR TR oY ST & Tt SR S 3% Tt I BT 1/2 T 31 IR fHiciat o1 AR & O eI oY 31TeRvT % X o ;
(@) STei sira febeht aText 3R gRT &1 ST & 9@l 37Te <A AT & foTe et a o1 v fogTg 3iR foiciast ot 2 arafer & vep qer el (1/2);
(3m) ¥ -

Tciae o o2 3rafér o fore, afs @1 &1, faew wwi & Raara, wems wan 3ik 3w vt ot | fafraw 46 & sufaf~om (i) & @ (@) o 7= (i) 3 (i)
# 7o faffde gee e 3dw & SMUR, 3R aRi TR a1 STIETRET & 30 JaT & e &Ri R B Se |

2. HHIRY :
(3) T Aa-

(i) e & wget O w1 ST o6 Il W faa e S 39wt 9o @1 v foeTs it 39 At bt eie ot aRki & gd @bt arikg &t e e
a1 ;

(il) TeraTaaEdt smafér & for:
(aB) ST&T STTa do gRT faamia dR R & STt & 9&T 3% et aa &1 37 (1/2) T HHARY & FHieia B AR ¥ gd Bt I B o X&T T ;
(@) U o uzdTd, OR1 aa, 3t fymiia st & facta weftra siart or 3w i wfafaftr i) & eror i g

() ST&T ST fepit ey 3TfiawoT gIRT Bt S & 3R 3o 3raReT FHAR) @ SRS TE Bxe & e W ugaar @ o 0 siftrawor B Rard
it @t ARG | BF AR & UL a1 e & U a9 o Ueand, 3714 3 311 WY geanda a1, 3R sira # facia seart an 39w ufafafer (afaffi)
BRUT L] 8 B T H, T I w6 &

(3m) ¥ -
feiem & g2 srafér & fore faey s & Faamar, afe &1 &), 7emg s 3k 3 syt aof o faferom 46 & 3ufafam (2) & @i (@) & A (i) 3 (i)
& Faer! # gor-fafide geTe e 909 W adAM &1 IR a1 SHATRAT P FHI Jai P AN &1 IR HI SAEH:

TR IS HUBRI T FHARY Tq T MG F+aTe HY BT T YT TR BT §HER 8] @NTT 519 7 I 3 a1t bt aron el vt @ 6 7@ et 3727
friter, dRER, gf a1 aama § 8 e &:

Ry I8 3R 6 Feia @ srafer & dRW o a1 sfteRt a1 aar, ot siftrafiar & 31y g aRe% HRUT JaTad & STar & ar 3T@!
Jarfrai o TR ¥ 39 PIS ST -aTe ¥ Tex el [T Se |

47. Sfia= fafe w7 @ aelt-foTt ffBRY o1 iRt & Jeg shaw Frafe st & w3t sifard acifcrat sik da g fow e swfga o sik
3ifirarat, afe a1 &, ot welt el o awgert oot e |

48. Treie araftr 3k Teas fawal o1 fFregor- (1) Tem miter, e fRIftT Bxa waa, g8 e o 6 Far siftreR) a1 siar) & siad
Frafe w31k 37 uRerferdt &, 5 a8 29 feies & foe a1 339 3afey & foe o ag Feremes o, &g &1 3iaR et fovan e 3k afe gem
TIBRI SERY 3T fafsiSad e=dr & o O BIg 31T UiRd Fe! fobam e foTesT THa STRIeRT o BHar! &1 U siia+ fHafe i &1 gfdera
FRA LG D R |

(2) 35 3rafer @, forass AR SR a1 BHar Fefad wear €, aft 3% gern ar vawga =& fowan st & sget R faars 8 srafér ar g swaen
e IIBR) 3 feer aR, & B9 § A S |

49. 3rfieT BT IRIBR- (1) DTS BRI AT HHART 3 fafomi & 37 R B smeer & foog W 3mcer &t wifta ot aRR ¥ 45 &7 & srafer &
MR fafam 50 # 3feaRad srdieT aTTRBRY @1 31t AR [ |

(2) et TETBRY A1ferATa: S1diet ot ITftd o ARG & B8 AT o 31afer & MR 30a o1 fafvreera i silk amerer mika o |

50. 3rdtet TftrRY-- 1S 3rdie frferRaa & et & s ,-

(i) Freeres Hise, STeT Tezier Terd WIersr &

(ii) 3rezrer, ST&T AETIE eI qer Miery & ; 3R

(iii) TETIEe®, STel e witert & fofa faferm 2 % 3u- faftaw (1) & 93 (9) & 3u-s (iil) & siavia Feee dsat g1 B smard |
51, 31fieT @ SNEITE-Hee 30 | F=ITeRae 3remsit &1 ute fosar smeem, 3rif -

(i) 78 g T § T Rre stk wwig e § s o s 3k semifi favar ik st e @ g @

(il) g 0= et gfian e 31k aettel sfafdee &t o e foram & 3R o 3= 3o & gof 2

(il ¥ aifese arga fafafde fesar smeem
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(iv) T8 FreeTe o1 sifermTa wa & Taifere el & se |
311 5
e 3R W

52. B9 WGYd 3R Heg g 37 fafromi & 3uaell 3 37e & ge, 3 3R e, fopdit ST o oat &bt a1 & IR & Uiy e 3R I
AT & 31fw HrRIfEa P 35 W1 P SR o TS JaT B 19 T d 81 S |

53. B 3o 3R Y AT B)- fopeit SIEIeRY a1 oAt ot JaT T & &) aa 1R il ot TG ST FEI Y S
R afe PIS STIBRY a1 FHARY, T B a1 I UG R a1 S & At STIHRY a1 FHHaR! & 9 3R 47 ueegf o aRE & T 8 1o |
R I8 3R o6 afc P18 SRt a1 SHaR! & 9y FaT H 81 3Tl & af Ja= 3R 41 39 uearaadl ari 3 T 81 S forse! g 8l ¢ |

54. 9 gfeg- [l 9= H Jagfg, 39 Ja-HM &b T YehH TR ¥aT ot Jedids faffde arafer gl 89 R Sigyd &nft, are Uit 3rafer uikdter o,
RRIHTT B! 31 TRY &

TR B3 AUBRI AT HHAR! AR B Fo o, 5t are 31rer 2, 599 33 Bt IRIT Bt e fee fon, ot aa gfgerm |

34T 6

et 3R eI &1 T
55. BEEl & IBR- 3 fafromi & Judel & sreaeie, i sidRY a1 dvart fFr=feiad yeR & gfceat & fore ara @, srafq-
) 3THADB Gl
<) fRmtreR gedh
SR B get
3RATEIROT Geet
T anaReres geet 3k fae ged
T sramreT

56. GEet HoR B & fore weraa wiftrer)- wem witraRY a1 331 i 390 g1 wiftrga s 3 iRt faferem 55 § genfafafde feh R
@ GEe! B AT & B |

57. Bgel @ §HR a1 gt 3 el st o1 ot @Y arow g & gedl- (1) ged! &1 3feR & w0 ¥ arar 78 fisan 511 9 @, 579 86 @t
a1 Bl STeTaTdHT 3TfaTd B dY we MteRT forRad § smaer gRT fisvit UdHR & B! BT AR a1 UFeExor R Ha |

(2) 579 B S U1 HRAT SIb THI, e TMIBRY {52 31TIBRY a1 HHTRY BT 1o Tl AT 311 dcb H 370 Teied JEUT Bl IR Gl TR AT:

R I BT ISR AT HHART T B TTeR & Al I8 310 3R 3107 g & Hawi §RT T dite & {78 39 §RT 3T aafads @i
et fope S & fore arar g |

58. BEE! A I 3 TR RAIE T &1 RIF- B1F SMIGR! T HHART 371 Gdl W 2, 7T T 390 a5 37T By 3T = SR} oo mar &, 30
R R SYE! R 09 AT ST&T 98 e R 3 3 gd 1 o |

59. Freiereli= st o1 et & fere gt srgea - foreht ORY TfUIeRY o1 BHARY B BIE Gee! ok Tal B ST 5it e & |

60. 3THRAD BEEI-(1) PIS ISR AT BHAR! T deiax a8 H G TRaATR TR 12 Brifeas o e geel o aad &

R T AT § TR o1 I 31feres B anapes gt Tl ol o1 Fael &

R TE 3R S T gedt & et srasrer aret it 3R AR &1 bt fer & 76t sivgt se fob v o # srgufef seax vE i F sfte g s |
(2) Tt STRBRY a1 AR 3t 3! HaT b FH hersx I R gL T AN AT 3Hb W 3 foTe v fa ot &R | i 3R R 37geid art |
(3)(@) ot aTferaRY o waer  foviY el o 3% GRT T8 ¢l T SMHRHAD GTT! 3TCT I § FHRY B G & 3T a1 4 3 & e |

(%) ol oot & wider # fopelt thelex oY # 390 gIRT T8 off T 3N gee! 3 guf o aa R SR 3t gt & uRafda faan s wasar 2 |
I SR Bt gee! fafom-62 # fafafde ura SR &t gedt st &

SrferRaT g |

(4) 3T gect, 3u-fafraw (3) & @ (@) & 31 e 3udfera gedt & faara smafers ged!, fafom 64 & areli= faey s ged! fafam
65 3 3TET= ST gt o fafvram 66 o srei= g ged! & faara et s yoR o gegl & A HoR el & o1 Fabe & |

61. FIRmTteR BEd)-(1) STTUERY a1 HHARY Sg¢ R Fa1 & 11 fa & fore o ves o o e < wfvra iR gt &t urr g -
TR 3P FaT R BRIFR Te0T R TR HaT & TIRE FeH R B9 § 4d Pl [RIeR gedh e ot s |

t1)

9 g 4

o

(
(
(
(
(
(

&)

=

(®
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(2) 3TTérBRY 71 FHHARY fohelt Y T 3109 IR 31f5Td faRImfeIeR Bedt § & ol 718 gl o e o ad! faRisTéiBR gt &1 ura &N |
(3) fordmTfR Bedt R Te aTen STIBR! a1 HHARY ged! 3 31afyr & fore g3t uReferat o & gder 8nm |

(4) 31 fe=iaR 1989 s Fatad 180 fa=t o 37afer & fore faRTiéredR geet 3R 1 &Y, 1990 1 240 & 3 3T @t faRmieeR gect wfad &t o
Il & |

(5) oY BTforpY a1 FHHaRY gRT faRriraR Bedt & fore 3maes 3 IR 3 v AT gd URgd b St forsiat 0t gedt smiféra 2 |

(6) T 3Tda forem 3u-Fa (5) @t 3Ter w1 FHIe A8l 81T & iR el BRoT B g 5 SR 5o 5w &:

R afe Fem MUSR! BT a8 FHTe &1 ST & o 0T 3men GHa 61 ot a1 98 3707 [IadgaR 31et 3l ger | |

62. SR 3 g 3R aifRem Hard B gedl-(1) 7S R a1 o & SRt gt a1 fafdsean gedt sifim ¥ fafhem gedt deg Rm i ar
Tt H g thetvsx oY o SHax 31k TS & g o # A ST S |

(2)() 3 B! DI AT B D R heiex A & fo1e 5/2 e Bt ax ¥ 357 Gt Wi # W STe e 51 a8 39 Sheiex ¥ fore ag fga fasan
AT & B SHRT gt ar fafdsea geet 7 & |

(@) IR geet a1 fafee gedt, T siiaRT a1 SHaRt Jari-gd 8 aTen & a1 [aT | @I 97 & aTen &, & foe Jarghy sik @mr-u @t
ARG % TS qUT SbeiveX AR b Fore 5/2 o oY X & 7T et ) 313 & e |

(M) 1 fopdt SRBRY a1 FHaRT BT a1 | TR AT YeTgd foba ST & T HaTwie H Heg 8 S & a9 39 eisx A9 {5 3 Jar | gern a1
T fo5a T & 1 3! Heg &l TS &, B IS e dhetsx N 3 37 I Feda YUt dhersx AR 7 5/2 A 31 @R & SR gl fafded gedt & s
&R o fete 31T feba Sie |

() ST&T BRI FHAR! BF ST a1 fFeia @ 31afér & SHRY gedt ar fafdea geet "o ko' & w0 & A1 T 8, 981 3R SR geet
a1 fafdse geet & I 89 W ST dI ST el 39a! aMRT geet a1 fafder geet @ siftdman 10 & & sreadi= "ge fdaw' 3afy & vd &
JOREd | ¥ ge fear Sem -

R R gl a1 fafee gee! Ffaiad et & steae 306! TR a1 & AR |ad Bt 31 et &, 31 -
(i) 3rfereBr a1 FHaRY, SR Bedt ar ffdsean gedt & 3raftr & SR v 7EM o g uReferat gret @ @1 o g

Ry afE STIBRT a1 HHAR) V=0 IT6T IR a1 3 30 HoR I T8 SRI B Gec & ot f wm & e § g3 aRafeerat o a5 o At 3 o
TR ¢ e & o 390! SR gee! a1 fafdsea gedt & 399 Taiie o ol @ # 4 g1 3rater ot gfeeat ger & sme |

(il) ¥aT o wem oY & AR FRY B gt a1 Ffese 3 gt FEUTiE MR W HeR B S |
(ili) S 1 TdeBr fomett AT FarfeseaT st gRT fafdsea JHIoT-u IRd a5 & dhad SHR) &l Bect a1 fafdsedr @ geet ot 31 e & |

(iv) SR gt an fafee gedt & aeiiia W iR | SIS R 37 & $3g@ SUGR! a1 HHaR! & 36 39 31T &1 AT fafdsedr et &t
SHTOTO SR @R & foTe a8 et @ b s ag sl Ram ang & |

IEIBROT:- 39 faf1om & yaiis & fore-

1. " RycdaR, 1987" 9 BIE ATIBRY a1 HHARY JaT # Jedds ot 3 & fore 20 & o SRt ot gt an fafdsear ot gedh &1 o 2 | 2= geet 180
& o A Bt S |

2. 1 RyciaR, 1987 3 18 3aIER,, 2005 A% SUBRY AT HHAR HaT b s R aY & fo1e 20 &7 o SR ot gect o Fafesea o geeh a1 ur gnm |

3. 19 3TGER,, 2005 H PIS SR T FHARY 3101 G HaT b SR 3T 18 HIRT & 37eel= I8 gL Hal & Jedids Qof af & fore 30 o b Sy
@I e o fafdse ot gee! @t ur g 3R B gedt gt da1 & AR

540 f& @ 31afYr & fore Fafa @ o1 waat & 3R d a1 g i R AT 36 & fTasHER 390! Wierd fafdea daarl gRT SRy
TRrfepea aToT-01 & Sreer feb ST R &) e bt 7 e |

4. 19 3SR, 2005 W, TT&T IS AUBR! T HHART {51 Fam & 24 a8 R o fore &, a8 aiftrasam 90 &7 & 3reel= e gu s gof af & foe 30
& ot iR Samd & gedt o o 8 |

63. STTENRUT BEd- (1) SMUBRY a1 HHARY Y SRATELROT Ge! T & T 379 39 U Bl ATERT et A9 = 81 3R 9 579 I9 Jar 3rafer
@Y €T | X §T e TUBRT gRT SHRI Geg! o <maiifd el AT S |

(2) STIBRY AT HHARY BT AR Pt A ITelT IR B dot 37afer feit it wwer 90 & a1 3900t Jam o st 37afer & SR 360 ft 3 31feres =&
i

TR 3MaTieds URRRIRTT #, stezer, a1 & 3rATeH W skt SR a1 S art & oot 720 f&1 3t 37afer I SrmenRoT gl o R T &:

Ry I8 3R {6 SfIGRT a1 Rt o R SHRY & A # 918 & SRAIe  31eaer 3 720 faTt 3 377 SRR gedt HoR 9 Aaar @ 3R
i, T rgAeA < a9, foRaa wu 5 3w fore fae sror sifferRaa g |

(3) em WY, 3 fafomi & St sre Juafera & 3o Riara, SfieRY a1 HHaR! Bt S fedt 30 IR & gee! & A1 a1 37 3
ATEIRUT GLEt HolX TR Aohell & |

(4) STATENROT BEET i 37afer & AR I T 4 3351 el 8 3R 337 JPR Dl Sl Gec! B 37Tl I 0T deigieg: ob foTe el B Se:
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TR T e WIBRI &1 I8 T 81 ST & {3 SReRoT gedl & #ad! R AT fedt 3 09 BRUT I 37a%aa g I 3 o sy ar
HHARY & 0T | qTeR 2, I8 FFeer Fasar & o sramemRor gedl @t 3rafér ot ot aaegfe & fore a6t e |

64. et R gt aun iRy g -fosit iRt a1 Fiart o Wege, aae, URaR e, ia # fesit 3itrert a1 swart & garg ar
fafae zem sare= o= a1 fot s gaTsmt & fore i & e SRR & Anfeefs Rigidl & 3raR a1 gr fafeaa fFan s, fodw staias
gl 7T e gt & Aot & S Fa & |

65. Igfer geel-(1) T ged! & WU H vh aR H BE AN ad o 31afe B gt HoR @ 3 Wadl! & forads sicrfa ugfar & a1e bt 3rafyr ar mifmg
37591 THUT o G 3 gee! WY enfiret & qenfy, ¥ wedt aigen siftrert a1 aart o ot Jar arafér 3 <R 12 AR & siftres g 2 |

(2) TgfeT GELt @Y Tt 37 UBR B YLl b A1 ST 571 ATl & o, T[T YLl o A A ot 37 IR &l Geet o T HoR ya o
STTE STafes B 3R & e da Y ¥ibrd forfdhedm st gRT SR g g 3 & a |

(3) T B, ot Afeem SiftrBRY a1 sHaY @1 qut Jar srafer & SR v IR Y HoR fovar 511 waan 2, e o1 hifad aee =& @ faftrs v
H 3 TP b P TEVT b e 3 A 1 9 A 9 & A7 1 I8 b 37 Uga b Ffeiad e 3R el & srearede & 919 & s1feisan 3t &
YT : -

() FacT U TTeTdh b aeiab JEVT & TeT8 Gee! HaR al Se;

(%) STTBRY a1 FHARY GRT derwar g fafr ot e gfchan & w1eam | 16T &1 aad JevT fosan e 3ik U= gt & s & fore & &
T faeTe IR R |

66. firgea srawTer- (1) T3Y SUBRY fords U < TRaMa) a1eTd & 4 &, 1Y) 31+ o fore 3@t ot &t Igfer o 2R 15 &1 &t 3rafér & fore g
3raaBreT HoR fosa 51T AT &, 37T aTetes o 5 @ i ¥ 15 &7 gd da a1 5770 & IR & B8 A1 aa

(2) 15 &7 BF TY 37afr o AR ot qRow SR a1 FHaRT BT BEe! IR 3T 1 31 Id o I 3 & SRR Yei! & da Bl e (6 STeT ;

(3) Firqgea sraaTeT B fosit 3170 UBR a1 GTe! b Tl |ieAferd fosam |am ;

(4) Torqga raaTeT B1 YW SABHRT 1 THHAR! & =it 3 Geel & @ # faastera &l fasan sem ;

(5) afe 3R faffd srafer & HieR e srawrer &1 wraer w8 forar smar & at &Y ged! o1 W A7 |

67. BT} B AT @H1- SHRY T FHARY B Feg TR 31 3 3 I a1 & 7 6 W 390! Y gfecat g g S

R TS ITIPR! T HHART BT AATHIA B AR T 81 Tl & af I [aferes Ffatierar i et 1t a1 g1 3 A1 39 SIBR! a1 HHART P
I geg & < fafram 61 & 3u-fafom (4) & sreaed wfra fafteR gedh o & Rafa & g 8 :

g I 3R & el PIE HHaRde §6 of a1 3 fga ar & af 98t 39 39 g dfod faRmitesR gt o sraftr & foe fafom 61 & 3u-fafam
(4) & s uReferl & SRTeR @ 1feT 2 gnf:

Ry I 5 O SRt & ey # 5761 6 Be-l & heRaey 36! HaT FAG I &1 T8 &, 3 I05 @I B [GRINSR gee! o 3/aftr & foe
I 3R Y e g |

68. % B Bt B 3rafts & IR e a1- 577 HRIBRY a1 HHARY B 310 IR & RIH R Gt a1 gieea HoR o &1 T & 98 3o B 3 39
T B! T T 5T 7 R {161 3 SR I & AR 399 TS febat 371 6ep |

69. Bl &1 IR 3R T - (1) SIBRY a1 HHarY o7 famt 311 BRIYR | 390 St uearq & Ued Brifeas 3 39! gee! & ugen
e gmm |

(2) R a1 FHARY 57T o SIet or 1ot TRt ot Rt o, 3996 Ugel ool dorifeas 399! gee! ot 3iferd famr & |
70. UGIEVT 37afd- (1) BRI a1 HHARY U TR YeyigoT 37afer 3 fore o &nm e ae:

(dp) TE UT TR UEIEYT B # e &1 b Forers fore st o AR 31 )R va W e gam e |

(%9) Ge! | U™ 37GR IC U R USHEYT aR Ao § a9 81 A |

(2) UeT=UT 9y &) 31afer Fre g @t anf:

() 1TErBRY P Tder H T & gl B T B Bledx, Ard feql I 3 $ 3rafy, 3ik

(

(

(

Q) HHARI & GaeT | I P feawi ot e &l Bisax B: fiml & 3Fftes of smafe|

3) UEHETT THY TR A 37af b SR ISR 1 SHAR! A AT IR RIF TR A1 b SFTAR 311 Y 5 81, TRt o 31 o 8n |
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VIDHARBHA KONKAN GRAMIN BANK
NOTIFICATION
Nagpur, the 28th October, 2013
Vidharbha Konkan Gramin Bank (Officers and Employees) Service Regulations, 2013

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of
Directors of Vidharbha Konkan Gramin Bank after consultation with Bank of INida being the Sponsor Bank and the
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby
makes the following regulations to amend the Vidharbha Konkan Gramin Bank (Officers and Employees) Service
Regulations, 2010, namely :—

CHAPTER - 1
PRELIMINARY

1. Short title, commencement and application.-- (1) These regulations may be called the Vidharbha Konkan
Gramin Bank (Officers and Employees) Service Regulations, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
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(3) They shall apply to every officer and employee of the Bank:

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be
specifically or generally specified by the Board to, -

(a)
(b)

(a)
(b)
(©)
(d)
(e)
®

€]

(h)

®
@

(k)

@

(m)

()
(0)
()

a person employed temporarily on daily wages or to such person engaged on contract;

a person on deputation from Sponsor Bank, the Central Government, the State Government or any other
organisation.

Definitions, -- (1) In these regulations, unless the context otherwise requires, -

“Act” means the Regional Rural Banks Act, 1976 (21 of 1976);

“Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5;

“Bank” means Vidharbha Konkan Gramin Bank established under sub - section (1) of section 3 of the Act;
“Board” means the Board of Directors of the Bank;

“Branch Manager" means an officer in charge of the branch of the Bank;

“calendar Year” means the period commencing from the 1st day of January of the year and ending with the 31*
day of December of such year;

"Competent Authority" means :-
(i) the Chairman in respect of Officer Scale--III, IV and V,
(ii) the General Manager in respect of Officer Scale--I and II, and

(iii) an officer not below the rank of Scale-IV in respect of employees relating to Group ‘B’ Office Assistant
(Multipurpose) and Group ‘C’ Office Attendant (Multipurpose) as decided by the ‘Board’.

“Duty” includes, -

(i) service as a probationer,

(ii) period during which an officer or employee is on joining time,

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority,
(iv) period spent on training while in service,

(v) period spent on attachment or deputation to other organizations;

“Emoluments” means the aggregate of salary and allowances, if any;

"Employee" means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75;

“Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent
on the officer or employee but shall not include a legally separated spouse;

“Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3;

)

“Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation
increments and any part of the emoluments which may specifically be classified as pay under these regulations;

“Regional Manager" means an officer holding the charge of regional office of the Bank;
“Salary” means aggregate of pay and dearness allowance;

“Sponsor Bank” means the Bank of India.

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as assigned to them
in the Act.

CHAPTER - 11

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND
TERMINATION OF SERVICE

3. Classification of officers and employees.-- (1) The officers and employees of the Bank shall be classified as follows,
namely:--

(a) Group 'A'— Officer
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Junior Management

(i) Scale I (Assistant Manager)

Middle Management

(ii) Scale I (Manager)

(iii) Scale III (Senior Manager)

Senior Management

(iv) Scale IV (Chief Manager)

(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager,
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer.

(b) Group 'B' - Office Assistants (Multipurpose).
(c) Group 'C' — Office Attendants (Multipurpose).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or categories of
the officers or employees serving the Bank.

4. Casual employees, -- Notwithstanding anything to the contrary contained in these regulations, the Chairman may,
subject to such general or special instructions as may be issued by the Board from time to time and in consultation with
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any
exigency.

5. Appointment of the officer and employee in the Bank’s service. -- (1) The Chairman shall be the Appointing
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee:

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing
Authority in respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made by the
Central Government in terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be specified by the Bank.

(4) (i) Disqualification. — No officer or employee, -
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, have entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
from the operation of this regulation;

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his
marital status as per Schedule - I.

6. Scale of Pay and Allowances.-- The scale of pay, allowances and increments of an officer or employee appointed to a
post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government from
time to time, under sub-section (1) of section 17 of the Act.

7. Commencement of service.-- Service of a person appointed in the Bank shall commence on the working day on
which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him:

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw
pay and allowances for that day.

8. Probation.—(1) An Officer directly appointed in Group 'A' Post shall be on probation for a period of two years,
which may be extended by the Appointing Authority for a period not exceeding one year.

(2) An employee promoted to a post in Scale I of Group 'A' shall be on probation for a period of one year, which may be
extended by the Appointing Authority for a period not exceeding six months.

(3) (@) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year which
may be extended by the Appointing Authority for a period not exceeding six months;

(b) An employee in Group 'C' promoted to a post in Group B’ shall be on probation for a period of six months,
which may be extended by the Appointing Authority for a period not exceeding three months.
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(@) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was
dissatisfactory during probation.

9. Confirmation. -- (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the
Appointing Authority, the officer or employee has satisfactorily completed his probation.

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,-

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one
month's notice or pay in lieu thereof;

(b) in the case of an employee, promotion from Group B' to Scale I of Group 'A’
or from Group 'C' to Group 'B', he may be reverted to the post from which he was promoted.

10. Termination of Service by Notice. -- (1) (a) No officer or employee shall leave or discontinue his service in the
Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service
or resign;

(b) The period of notice required shall be, —
(i) three months, in the case of confirmed officer or confirmed employee,
(i1) one month, in the case of officer or employee who is on probation.

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the
Bank as compensation a sum equal to his pay for the period of notice required of him.

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the
Bank without the prior approval of the Appointing Authority and any notice of resignation given by such officer or
employee before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent
Authority.

Explanation:- For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority.

11. Superannuation and Retirement.-- (1) An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub-regulation
(3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 30 years of
the total service in the Bank, whichever is earlier:

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has
been served on him at least three months in case of an officer and one month in case of an employee in advance or an
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given
to such officer or employee in lieu thereof:

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one
month from the date of passing of such order, give in writing a representation to the Board against the decision of
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months,

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or
employee shall be reinstated as if the Chairman had not passed the order.

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and
make recommendation to the Chairman.

Explanation:- For the purposes of this regulation, the officer or employee, --

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on
which he completes the age of superannuation;

(i1) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire
on the last day of that month.
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CHAPTER - I1I
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

12. Record of Service.-—The Bank shall maintain the service record of an officer or employee, as the case may be, and
shall keep at such place or places and in such form and shall contain such information as the Board may, from time to
time, specify in this behalf.

13. Seniority.--(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines as
may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of officer or
employee and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated
amongst the officers or employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date
of his appointment in the cadre or scale;

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre or
scale;

(c) Where there are two or more promotee officers or employees having the same length of service in such
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately preceding
cadre or scale, as the case may be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in the
service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of
Economic Affairs, Banking Division, New Delhi letter No F-2/17/79-RRB, dated the 29 April, 1980 are adopted by the
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch
Managers:

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as
existing immediately prior to the Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall remain the same.

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned
with reference to the rank allotted to them at the time of their selection:

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance
with the marks obtained by such candidates without adding notional marks for the reserved category.

14. Promotion.--All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a
matter of right to be promoted to any post or cadre:

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed
by the Central Government in terms of section 29 of the Act.

15. Reversion.--An officer or employee who has been appointed to officiate in a higher cadre or scale shall be liable to
be reverted without notice at any time where he is so officiating.

CHAPTER - 1V
CONDUCT, DISCIPLINE AND APPEALS

16. Scope of service an officer and employee.--Every officer or employee shall be a whole time officer or employee
and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as
he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or control he
may for the time being be placed.

17. Duties of an officer.--Every officer shall perform such duties and actions as may be necessary in times of need to
ensure the carrying out of the normal work of the Bank every day including securing access to the office premises or
branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records
and such other matters relating to the business of the Bank.

18. Liability to abide by the regulations and orders.--Every officer or employee shall conform to and abide by these
regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be given
to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be
posted.

19. Obligation to maintain secrecy.--Every officer or employee shall maintain the strict secrecy regarding the Bank’s
affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either to a
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member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi judicial
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a
declaration as specified in Schedule--II.

20. Obligation to Promote the Bank’s interest.--Every officer or employee shall serve the Bank honestly and faithfully,
and shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention in all
transactions and dealings with officers of Government, the Bank's constituents and customers.

21. Contribution to Press, Radio, etc.--(1) No officer or employee shall, except with the previous sanction of the
Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or
any other periodical publication.

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any
article or write any letter either in his own name or anonymously or in the name of any other person to any news paper or
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information
which may come into his possession in his official capacity.

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or
cause to publish any official matter without the prior permission of the Competent Authority.

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause
to be published any book or any similar printed matter of which he is the author or not:

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic,
scientific, academic, cultural, educational or social character.

22. Officer or employee not to seek outside employment or business or to promote family business.--No officer or
employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honourary
without the previous sanction of the Competent Authority :

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social
character, subject to the conditions that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent
Authority.

Explanation: For the purposes of this regulation, -

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or
business or owns or manages insurance agency or commission agency,

(2) canvassing by an officer or employee in support of the business of insurance agency or commission
agency, owned or managed by a member of his family shall be deemed to be a breach of this
regulation.

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his
official duties, take part in the registration, promotion or management of any bank or other company
which is required to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the
time being in force or any cooperative society for commercial purposes:

Provided that an officer or an employee may take part in registration, promotion or management of a
cooperative society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the
time being in force or of a literary, scientific or charitable society registered under the Societies Registration
Act, 1860 (21 of 1860) or any corresponding law for the time being in force,

(4) no officer or employee shall accept any fee for any work done by him for any public body or any
private person without the sanction of the Competent Authority.

23. Officer or employee not be absent from duty without permission or be late in attendance.--(1) An officer
or employee shall not absent himself from his duties without having obtained the permission of the Competent Authority,
nor shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical
practitioner acceptable to the Bank.

2 An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such
disciplinary measure as the Competent Authority may impose:
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Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or
over stayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence
or overstay be regularized by admissible leave.

24. Absence from station.--No officer or employee shall remain absent himself from his headquarters overnight without
obtaining previous sanction from, -

(1) In case of the Branch Manager/ Officer In-charge of the Branch, the Regional Manager or General
Manager.

(2) In other cases, the Branch Manager/ Officer In-charge of the Bank.

25. Prohibition to accept gifts and dowry.--(1) No officer or employee shall solicit or accept or permit any member of
his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any officer or
employee, subordinate to him.

2) No officer or employee shall, -
(a) give or take or abet the giving or taking of dowry,
or

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any
dowry.

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act,
1961 (28 of 1961).

26. Speculation in stocks, shares, etc.--An officer or employee shall not speculate in stocks, shares, securities of any
institution or commodities of any description:

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona
fide investment of his own fund in such manner as he may wish.

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any
institution or commodities of any description shall be deemed to be speculation.

27. Restrictions on lending, borrowings and investments.--(1) No officer or employee shall, in his individual capacity, -

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any person,
association of persons, firms, company or institution whether incorporated or not, having dealings with the Bank;

(i1) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a
purchase of scrips or delivery in the case of a sale;

(iii) incur a debt at a race meeting;

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent in
the purchase or sale of bills of exchange, Government paper or any other securities; and

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such
capacity another person from loss except with the previous permission of the Competent Authority:

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely
temporary loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an
advance of pay to his private employee:

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is
a member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he
is a member.

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half
yearly on the 30" June and 31" December and shall indicate in the statement the steps he is taking to rectify his position.

Explanation: For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt;

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve
months;

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years.
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(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency
court shall be liable for dismissal.

28. Movable, immovable and valuable property.--(1)Every officer on his first appointment shall submit a return of his
assets and liabilities giving full particulars regarding -

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage
either in his name or in the name of any member of his family;

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by
him;
(c) other movable property inherited by him or similarly owned or acquired or held by him; and

(d) debts and other liabilities incurred by him directly or indirectly:

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement
of these regulations shall submit a return within three months from the date of commencement of these regulations.

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 31% March of every
year before 30" April of that year.

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any
dependent member of his family:

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such
transaction is, -

(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or
held by him either in his name or in the name of any dependant member of his family if the value of such a property
exceeds Rs.25,000/-:

Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:-
(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(5) Notwithstanding anything contained in the forgoing sub-regulation, the Competent Authority may, at any time
by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of
any dependant member of his family as may be specified in that order, and such statement, if so required by the Bank,
include the details of the means by which or the sources from which such property was acquired.

29. Restrictions regarding marriage.--(1) (i) No officer or employee shall enter into, or contract, a marriage with a
person having a spouse living;

(i1) No officer or employee, having a spouse living shall enter into or contract a marriage with any person:

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such
marriage as referred to in clause (i) or clause (ii) if it is satisfied that, -

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other
party to the marriage; and

(b) there are other grounds for so doing.

2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith
intimate the fact to the Bank.

30. Officer or employee arrested for debt or on a criminal charge.--(1) An officer or employee who is arrested for
debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so
directed by the Competent Authority, be treated as being or having been under suspension from the date of his arrest,
and/or detention, as the case may be, up to such date or during such period as the Competent Authority may direct:

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance
as specified in regulation 46.
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(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to
whether such period is to be accounted for as a period of duty or leave:

Provided that full pay and allowances shall be admissible only if the officer or employee, -
(i) is treated as on duty during such period; and

(i) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting in his
detention.

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation
39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority,
either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or
employee of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and
binding on the officer or employee;

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction
and nothing in regulation 39 shall apply to such imposition.

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative
conviction is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of
the Bank.

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under
circumstances beyond his control.

31. Prohibition against participation in politics and contesting elections.--No officer or employee shall take part in
politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal Council,
Zila Parishad, District Board or any other local body.

32. Prohibition against joining certain associations, strikes, etc.--(1) No officer, who is not a workman within the
meaning of the Industrial Disputes Act, 1947 shall, -

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with any
trade union of the employees of the Bank who are workmen within the meaning of the Act, or a federation of
such trade unions;

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstration
in connection with any matter pertaining to his conditions of service or the conditions of service of any other
employees of the Bank.

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this regulation
shall also apply so long as such employee officiates in such higher grade or post.

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are prejudicial
to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign States, public
order, defamation or incitement to offense.

33. Give evidence.--(1) No officer or employee shall, except with the previous approval of the Competent Authority, give
evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence shall
criticize the policy or any action of the Government of India or State Government or the Bank.

34. Function in honour of officer or employee.--(1) No officer or employee shall, except with the previous sanction of
the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend any
meeting or entertainment held in his honour or in the honour of any other officer or employee:

Provided that nothing in this sub-regulation shall apply to, -

(i) a farewell entertainment of a substantially private and informal character held in honour of the officer
or employee or any other officer or employee on the occasion of his retirement or transfer or any person
who has recently quit the service of the Bank; and

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or
employees.
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2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or
employee to induce or compel him to subscribe towards any farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade.

35. Canvassing.--No officer or employee shall bring or attempt to bring any political or other outside influence to bear
upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank.

36. Subscriptions.--No officer or employee shall, except with the previous sanction of the Competent Authority, ask for,
or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash or in
kind from constituents or customers in pursuance of any objective whatsoever.

37. Consumption of intoxicating materials.-- An officer or employee shall, -

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which he
may happen to be for the time being;

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty and
shall also take due care that the performance of his duties at any time is not affected in any way by the influence
of such drinks, drugs or materials;

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place;
(d) not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public have or
are permitted to have access, whether on payment or otherwise.

38. Sexual harassment.--No officer or employee shall commit any act which amounts to sexual harassment of women
at work place.

Explanation: For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined
behaviour, whether directly or otherwise, such as, -

(a) physical contact and advances;

(b) demand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39. Penalties.--Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a
breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to
the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any
other acts of misconduct, shall be liable for any one or more penalties as follows, namely, -

1. Officers:

(a) Minor Penalties
(i) censure;
(i1) withholding or stoppage of increments of pay without cumulative effect;
(iii) withholding of promotion;

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any
pecuniary loss caused to the Bank by negligence or breach of orders;

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative
effect;

(b) Major Penalties:

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage in
time scale of pay for a specified period with further directions as to whether or not the officer shall earn
increments of pay during the period of such reduction and whether on expiry of such period the reduction shall
or shall not have the effect of postponing the future increments of his pay;
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(i) reduction to a lower grade or post;
(iii) compulsory retirement;
(iv) removal from service which shall not be a disqualification for future employment;

(v) dismissal which shall ordinarily be a disqualification for future employment.

Explanation: For the purposes of this regulation, - the following shall not amount to be a penalty, namely, -

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or
examination in accordance with the terms of appointment to the post which he holds;

(i1) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to
cross the bar;

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he
may be eligible for consideration but for which he is found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for
promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds unconnected
with his conduct;

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders
governing such probation;

(vii) reversion of an officer on deputation to his parent organization;
(viii) termination of service of an officer, -

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of
the period for which he was appointed, or earlier in accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in accordance with the terms of such contract or
agreement; and

(c)as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation

39, shall be imposed by the Competent Authority unless the officer is given a notice in writing, -

(i) informing him of the grounds on which it is proposed to impose the said penalties;

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into
consideration and of being heard.

Provided further that no order in imposing any of the major penalities specified above, shall be made except by

an order in writing signed by the Competent Authority and no such order shall be passed without the charge or
charges being framed in writing and given to the officer and enquiry held so that he shall have reasonable
opportunity to answer the charge or charges and defend himself:

Provided further that no enquiry shall be made, if,

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal
or dismissal; and

(i1) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment
for which he may be liable for such misconduct; and

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice;
2. Employees:

(a) Minor Penalties:

(i) censure;

(i) recording of adverse remarks against him;

(iii) withholding of increments for a period not exceeding six months;
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(b) Major Penalties:

(1) fine;

(i1) withholding of increment(s) for a period exceeding 6 months;
(iii) withdrawal of special allowance;

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached the
maximum in the scale of pay;

(v) removal from service which shall not be a disqualification for future employment;
(vi) dismissal:

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation 39
shall be imposed by the Competent Authority unless, -

(i) an order in writing signed by the Competent Authority and no such order shall be passed without the
charge(s) being framed in writing and given to the employee and enquiry held;

(i1) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself:
Provided further that an enquiry need not be held if, -

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or
dismissal; and

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the
punishment for which he may be liable for such misconduct; and

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.
40. Waiver of the procedure.--The requirements of regulation 39 may be waived by the Competent Authority, -

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in
the Court of Law or Court martial; or

(b) where the officer or employee has been convicted on a criminal charge; or

(c) where the officer or employee has been absconding; or

(d) where it is for any other reason impracticable to communicate with the officer or employee; or
(e) where it is reasonably not practicable to observe the procedure specified under regulation 39:

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in
writing and placed before the Board.

41. Delegation of the power to enquire.--The Competent Authority may, by general or special order in writing, delegate
to, -

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of
officer;

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39.

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank,
including those on deputation from other institutions or any public servant who is in a higher scale to the officer or
employee against whom the proceeding is instituted, to conduct the enquiry.

42. Common enquiry.--Notwithstanding anything contained in these regulations, if two officers in different grades or an
officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted
against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the
Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that the
Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and
employee involved and a common enquiry shall be held into the charges against both of them.

43. Corrupt Practices.--Notwithstanding anything contained in these regulations, the following provisions shall apply
where it is alleged that an officer or employee has been guilty of corrupt practices, namely, -

(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed an
act of criminal misconduct or where the investigation and proof of the allegation would require the evidence of
persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, the investigation into
the allegations cannot be conveniently undertaken by the Bank, the investigation into the allegations may be entrusted
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to the Central Bureau of Investigation or the Central Vigilance Commission or such other Authority as may be
approved by the Chairman,

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima-facie
case of instituting disciplinary proceeding against the officer or employee, he may send the investigation report to the
Central Vigilance Commission or such other authority as may be decided by the Chairman from time to time in this
behalf, for its advice whether disciplinary proceeding should be taken up against the officer or employee concerned;

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may be,
the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the employee
concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for Departmental Enquiries or
any other person who may be nominated by the Central Vigilance Commission for this purpose;

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance
Commission shall submit his report to the Competent Authority.

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed under
regulation 39;

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the
penalty.

Explanation: For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of
Corruption Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or
refrained from exercising his powers with an improper or corrupt motive.

44. Restriction on engagement of a Legal Practitioner.--For the purposes of any enquiry under these regulations, the
officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority.

45. Disciplinary proceedings after retirement.--(1) An officer or employee who is under suspension on a charge of
misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final
orders thereon.

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the period
beyond the date of superannuation.

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service on the
date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings are
concluded and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay and/or
allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund
(CPF).

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave
and Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the
Competent Authority and the release of benefits shall be as per the final order of the Competent Authority.

46. Suspension.--An officer or employee may be placed under suspension by the Competent Authority and during such
suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, -

1. In case of an Officer:
(A) Basic Pay

(i) For the first three months of suspension, one third(1/3) of the basic pay which the officer was drawing on the
date prior to the date of suspension irrespective of the nature of enquiry;

(ii) For the subsequent period, -

(a) where the enquiry is held departmentally by the Bank, one half(1/2) of the basic pay the officer was drawing on
the date prior of the date of suspension;

(b) where the enquiry is held by an outside agency, one third(1/3) of the basic pay for the next three months and one
half(1/2) of the remaining period of suspension;

B) Allowances:
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For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if
any, will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of
regulation 46 at the prevailing rates or at rates applicable to similar category of officers.

2. Employee:
(A) Basic Pay:

(1) For the first three months of suspension, one third (1/3) of the basic pay which the employee was drawing on
the date prior to the date of suspension irrespective of the nature of enquiry.

(ii) For subsequent period :

(a) where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay, the employee was drawing
on the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the concerned
employee or any of his representative(s);

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not to prosecute
the employee, full pay shall be payable after six months from the date of receipt of report of such agency or one
year after suspension, whichever is later, and in the event the enquiry is not delayed for reasons attributable to
the employee or any of his representative(s).

(B) Allowances:

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if
any, shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of
regulation 46 at the prevailing rates or at rates applicable to similar category of employees:

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation:

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowance.--All compulsory deductions and all instalments towards repayment of
unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to
officer or employee.

48. Treatment of suspension period and allied matters.--(1) The Competent Authority may, while imposing penalty,
direct whether the officer or employee shall be paid the difference between the subsistence allowance and the
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or
employee to refund such subsistence allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed from the
service, be treated as period spent on duty or otherwise as the Competent Authority may direct.

49. Right to appeal.--(1) An officer or employee may prefer an appeal against any order passed under these regulations
to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from the date
of receipt of the appeal.

50. Appellate authority.--An appeal shall lie before, -
(i) the Board, where the Chairman is Competent Authority.
(ii) the Chairman, where the General Manager is Competent Authority; and

(iii) the General Manager, where the Competent Authority is decided by the Board under sub-clause (iii) of
clause (g) of sub-regulation (1) of regulation 2.

51. Requirement of an appeal.--Every appeal shall comply with the following requirements; namely, -

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding
or superfluous verbiage;

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself,
(iii) it shall specify the relief desired,

(iv) it shall not be addressed to Director personally.
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CHAPTER - V
PAY AND ALLOWANCES

52. When accrue and payable.--Subject to the provisions of these regulations, pay and allowances shall accrue from
the commencement of the service of an officer or employee and shall become payable on the last working day of the each
month in respect of the service performed during the said month.

53. When pay and allowances ceases.--Pay and allowances shall cease to accrue as soon as an officer or employee
ceases to be in service :

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the
officer or employee shall cease from the date of dismissal

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day
following that on which the death occurs.

54. Increments.--In a scale, the increment shall accrue on the completion of each specified period of service on each
stage of that scale, whether such period be probationary, officiating or substantive :

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due
irrespective of the actual date of its accrual.

CHAPTER - VI
LEAVE AND JOINING TIME

55. Kinds of leave.--Subject to the provisions of these regulations, an officer or employee may be eligible for the
following kinds of leave, namely, -

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extraordinary Leave,

(e) Special Casual Leave and Special Leave,
(f) Maternity Leave, and

(g) Paternity leave.

56. Authorities empowered to grant leave.--The Competent Authority or any other officer authorized by him in this
behalf shall grant any kinds of leave as referred to in regulation 55.

57. Power to refuse leave or recall an officer or employee from leave.--

(1) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the
Competent Authority shall, by order in writing, refuse or revoke the leave of any description.

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on
leave to join in his duty in the Bank:

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses
incurred by him and the members of his family for returning to the headquarter.

58. Place of reporting on return from leave.--An officer or employee who is on leave shall, unless otherwise instructed
to the contrary, return for duty to the place where he was posted before proceeding on leave.

59. Leave not admissible for an officer or employee placed under suspension.-- No leave shall be granted to an
officer or employee who is under suspension.

60. Casual Leave.--(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days
in a calendar year:

Provided that not more than four days casual leave may be availed of at any one time :

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to
increase the absence at any one time beyond six days.

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro rata
basis at the rate of one day for each completed month or part thereof.
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(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year in
respect of an officer,

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in respect of
employees and such sick leave shall be in addition to the eligible sick leave limits specified in regulation 62;

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause (a) of
sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave
under regulation 66.

61. Privilege leave.--(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11
days of service on duty:

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the
joining of his service.

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which he has
earned less the period availed of.

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave.

(4) Privilege leave may be accumulated upto 31* December, 1989 for an aggregate period upto 180 days and from 1st
January, 1990, the privilege leave may be accumulated upto not more than 240 days.

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from which
such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning any
reason:

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his
discretion, waive the requirement.

62. Sick Leave and Additional sick leave.--(1) The sick leave or medical leave account of every officer or employee
shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January and
July of every calendar year.

) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in which he
is appointed,

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or
resignation,

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the
calendar month preceding the calendar month in which he is removed or dismissed from service or dies in
service,

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick
leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the commencement
of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies non’ subject to a
maximum of ten days:

Provided that sick leave or medical leave can be accumulated during his entire service subject to the
following conditions, namely -

(1) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or
medical leave:

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in
respect of any portion of sick leave granted to him and the twice the amount of such period on full emoluments
shall be debited against his sick or medical leave account for this purpose;

(i1) The sick or medical leave shall be granted on pro rata basis during the first year of service;

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a
recognized medical practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty.
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Explanation: For the purposes of this regulation,-

1. Till the 1* day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each
completed year of service and such leave can be accumulated upto 180 days.

2. From the 1% day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days
of sick or medical leave for each completed year of service.

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each
completed year of service subject to a maximum of 18 month during the entire service and such leave can be
accumulated up to a period of 540 days during the entire service and may be availed of only on production of
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated
by it at its cost.

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days.

63. Extraordinary Leave.--(1) Extraordinary leave may be granted to an officer or employee when no other leave is due
to him and when having regard to his length of service, sick leave is not considered justified by the Competent Authority.

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion
and 360 days during the entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant
extraordinary leave upto a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval
of the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall
record the specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in
combination with or in continuation of any other kind of leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such leave
shall not count for increment:

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of
extraordinary leave would count for increment.

64. Special casual leave and special leave.--An officer or employee may be granted special casual leave and special
leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for joining
civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of the
Central Government.

65. Maternity Leave.--(1) Leave up to a period of six months at a time may be granted by way of maternity leave
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so
however, that not more than 12 months of such leave shall be available during the entire period of service of a female
officer or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the former
may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable to
the Bank.

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee who
has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject
to a maximum period of 2 months subject to the following terms and conditions, namely :---

(a) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and
produce the adoption deed to the Bank for sanctioning such leave.

66. Paternity Leave.--

(1) The male officer or employee who having less than two surviving children, may be granted paternity leave for a
period of 15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or up to six months from the
date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.
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(3) The paternity leave may be combined with leave of any other kind.
(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.
(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed.

67. Lapse of leave.--All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the
Bank:

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives,
sums which would have been payable to the officer or employee as if he has availed of the privilege leave that he had
accumulated at the time of his death subject to sub-regulation (4) of regulation 61 :

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of
regulation 61:

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall
be paid pay and allowances for the period of privilege leave at his credit.

68. Furnishing of leave address to the Bank.--An officer or employee who has been sanctioned leave and leaves, his
place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters.

69. Commencement and Termination of leave.--(1) the first day of leave of an officer or employee is the working day
succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his return to
duty.

70. Joining time.-- (1) A officer or employee shall be eligible for joining time on one occasion to enable him, -
(a) to join a new post to which he is appointed while on duty in his old post, or
(b) to join a new post on return from leave.
(2) The period of joining time shall be, -
(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, and
(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the place
of old or new posting, whichever is less.

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his post
shall be excluded:

Provided that public holidays following the day of his relief shall not be included in computing the joining time.
(5) No joining time shall be admissible to an officer or employee if,-
(i) the transfer does not involve a posting to a different place;

(i) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other than the
one at which he is permanently posted;

(iii) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation
or Town or City.

CHAPTER - VII
MISCELLANEOUS

71. Provident Fund and Pension.--(1) An officer or employee who has completed continuous minimum service as
specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of
the Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall
be in accordance with provisions of the said Act.

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 1995 framed
by the Central Government in exercise of the powers conferred by section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995.
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72. Gratuity.--(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of the
Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher.

(2) Every officer or employee shall be eligible for gratuity on, -
(a) retirement,
(b) death,
(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, or
(d) resignation after completing 10 years of continuous service, or
(e) termination of service in any other way except by way of punishment after completion of 10 years of service:

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only.

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year of service
or part thereof in excess of six months subject to a maximum of 15 month’s pay:

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by
way of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service
beyond 30 years:

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn:

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be.

73. Domicile.--(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in
Schedule - IIT and if such domicile is not his place of birth he shall establish the same to the satisfaction of the
Appointing Authority.

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he satisfies
the Bank that the change is bona fide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost to the
Bank of any such concession.

74. Transferability.--(1) Every officer or employee is liable for transfer to any office or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall be liable
to be transferred to any Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other organization.--The service of an officer or employee may
be lent to other organization subject to such terms and conditions and for such duration as may be approved by the
Board:

Provided that the service of an officer or employee may not be lent to other organization against his will:

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the
Sponsor Bank, the first proviso shall not be applicable.

76. Implementation of regulations.--The Chairman may, from time to time, issue such instruction or direction as he
may consider necessary for giving effect to, or carrying out the provisions of these regulations.

77. Repeal and Savings.--

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the
regulations herein contained and in force immediately before the commencement of these regulations and applicable to
officers and employees is hereby repealed.

2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed
to have been made or taken under the provisions of these regulations.
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SCHEDULE -1
[See regulation 5(4)(ii)]

DECLARATION OF MARITAL STATUS

I,  Shri/Smt/Kum s’/o w/o d/o
declare as under:

(i) That I am unmarried/a widower/widow.
(i) That I am married and have only one spouse living.

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted
exemption on the basis of ground given below. Application for grant of exemption is enclosed.

Ground:

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being
found to be incorrect after my appointment, I shall be liable to be dismissed from service.

Date: Signature
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SCHEDULE - 11
(See regulation 19)

DECLARATION OF FIDELITY AND SECRECY

I, , do hereby declare that I will faithfully, truly and to the best of my skill and
ability execute and perform the duties required of me as officer or employee of the
Bank and which properly relate the office or position held by me in the said Bank.

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information
relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will I
allow any such person to inspect or have access to any books or documents or electronic records belonging to or in
possession of the said Bank and relating to the business of the said Bank or the business of any person having any dealing
with the said Bank.

Signed before me

Signature:

Name in full:

Designation:
Signature:
Name in full:
Designation:

Place

Date
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SCHEDULE - 111
(See regulation 73)
DECLARATION OF DOMICILE

Place:
Date:
I, the undersigned having been appointed in the service of the.................... Bank hereby declare..................... (Place)
11 FOORURPO (District) as my place of domicile.
1. *The above is my place of birth.
or
* The above is not my place of birth. my place of birth is.......... (Place) in............... (District) but ................ (Place) has

been declared as my place of domicile for the reasons given below.

Signature

Name in full
Designation and
Nature of appointment

Date of appointment

* Strike out whichever is not applicable.

SHRI SITARAM TUKARAM SAWANT, General Manager
[ADVT II/4/Exty./175-A/15]
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